WHISTLEBL
OWER
. POLICY . .
Policy: AND Policy #: PB-20060
ETHICS
HOTLINE
Effectlv 05-Dec-2005 $upercedes N/A
Last Premium
Updated | 12-Nov-2018 | Author:
. Brands

As a publicly traded corporation, the integrity,
transparency and accountability of the financial,
administrative and management practices of
Premium Brands Holdings Corporation (the
"Company") is critical. This information guides
the decisions of the board of directors (“Board”)
of the Company and is relied upon by
stakeholders of the Company and the financial
markets. For these reasons, it is critical for the
Company to maintain a workplace where
concerns regarding questionable business
practices can be raised without fear of any
discrimination, retaliation or harassment.

All  directors, officers, employees and
consultants  (collectively “personnel”) are
encouraged to promptly report either orally or in
writing to their immediate supervisor, evidence
of any activity by personnel that is in
contravention of the Company’'s Code of
Business Conduct or those activities that may
constitute any of the following:

. guestionable accounting practices;

. inadequate internal accounting controls;

. the misleading or coercion of auditors;

. disclosure of fraudulent or misleading
financial information;

. instances of fraud;

. breach of any rules and regulations

governing the operations of the
Company’s business and operations;
and

. inappropriate actions of personnel.

In instances where a satisfactory response is not
received from your immediate supervisor, or if
you are uncomfortable addressing your
concerns to your supervisor, any senior officer of
the Company may be contacted.
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La moét cong ty giao dich cbng khai, tinh toan
ven, minh bach va trach nhiém gidi trinh vé cac
hoat déng tai chinh, hanh chinh va quan ly cla
Premium Brands Holdings Corporation ("Cbng
ty") la rat quan trong. Thong tin nay hwéng dan
cac quyét dinh cta hoi déong quan tri (“Hoi
dong quan tri”) clia Cong ty va duwoc cac bén
lién quan clia Cong ty va thj trwdng tai chinh
dwa vao. Vi nhirtng ly do nay, Céng ty can duy
tri mét noi lam viéc 1a noi ¢ thé néu ra cac mbi
quan tam vé cac hoat ddng kinh doanh c6 van
d& ma khoéng so bi phan biét déi xc, trd thu
ho&c quay rdi.

Tét ca cac giam dbc, can bd, nhan vién va
chuyén gia tw van (goi chung la “nhan sy”)
dwoc khuyén khich bao cao nhanh chéng bang
miéng ho&c bang van ban cho cp trén truc tiép
cta ho, bang chirng vé moi hoat dong clia nhan
sy trai véi Quy tdc U'ng xt& trong Nghé nghiép
ctia Cong ty hodc bat clr hoat déng nao c6 thé
cAu thanh nhivng diéu sau day:

. céac thong 1é ké toan cé van dé;

. kiém soat ké toan ndi bd khong day du;

. sy sai léch hodc ép budc cla cac kiém
toan vién;

° tiét 16 théng tin tai chinh gian lan hoac
sai léch;

o cac trwdng hop gian lan;

. vi pham bét cr quy tac va quy dinh nao

quy dinh cac hoat dong kinh doanh va
hoat dong cua Cong ty; va

. cac hanh dong khong phu hop cua
nhan su.

Trong trwdng hop khéng nhan dwoc phan hdi
thda dang tir cap trén truc tiép ctia quy vi hodc
néu quy vi khéng thodi mai khi néu ra quan ngai
cla minh vé&i cap trén, thi cé thé lién lac voi bat
ct vién chirc clp cao nao cla Cong ty.
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In instances where a satisfactory response is not
received from such senior officer, or if you are
uncomfortable addressing your concerns to a
senior officer, you may contact either the Chair
of the Audit Committee of the Company’s Board
or, the Company'’s Director of Internal Audit who
has a direct reporting line to the Audit
Committee of the Board.

The Director of Internal Audit can be contacted
at concerns@premiumbrandsgroup.com,
through the Company at (604) 656-3100 or to
100 10991 Shellbridge Way, Richmond, BC V6X
3C6.

The Chair of the Audit Committee can be
contacted at johnny@maxamcapitalcorp.com.

Anonymous written or
communications will be accepted.

telephone

Employees and consultants are encouraged to
provide as much specific information as possible
including names, dates, places and events that
took place, the employee's or consultant's
perception of why the incident(s) may be a
violation, and what action the employee or
consultant recommends be taken.

All  complaints under this Policy will be
investigated, and all information disclosed during
the course of the investigation will remain
confidential, except as necessary to conduct the
investigation and take any remedial action and
subject to applicable law.

All reports made to supervisors and senior
officers in respect of matters specifically covered
by this policy will be reported to the Audit
Committee of the Board.

Any individual who in good faith reports such
incidents described above will be protected from
threats of retaliation, harassment, discharge, or
other types of discrimination including, but not
limited to, respecting compensation or terms and
conditions of employment, that are directly
related to the disclosure of such reports. If any
employee or other person believes they have
been unfairly or unlawfully retaliated against in
respect of a report made by such employee or
person under this policy, they may file a
complaint with their supervisor or with a senior
officer of the Company in instances where they

PB-20060 Whistleblower Policy and Ethics Hotline

Trong trwdng hop khéng nhan dwoc phan
h0| thda dang tir vién chirc cap cao d6 hodc
neu quy vi khong thay thoai mai khi néu lén
m0| quan tdm cla minh v&i mét vién chirc
cép cao, quy Vi co thé lién lac véi Cha tich Uy
ban Kiém toan cta Hoi dong quan tri clda
Cong ty hodc Giam déc Kiém toan Noi bo
cla Cong ty la ngudi cé dwdng day bao cao
truc tiép cho Uy ban Kiém toan cta Hoi ddng
quan tri.

Co thé lién lac voi Giam dbéc Kiém toan Noi
bd theo dia chi
concerns@premiumbrandsgroup.com, thdéng
qua Céng ty theo sb (604) 656-3100 hoac
dén 100 10991 Shellbridge Way, Richmond,
BC V6X 3C6.

C6 thé lién lac véi Cha tich Uy ban Kiém toan
tai johnny@maxamcapitalcorp.com.

Thong tin lién lac bang van ban hoic dién
thoai an danh sé dwoc chap nhan.

CAc nhan vién va nha tv van dwoc khuyén
khich cung cap cang nhiéu théng tin cu thé
cang tét, bao gdm tén, ngay thang, dia diém
va sw kién da dién ra, nhan thirc cla nhan
vién hodc nha tw van vé ly do tai sao (cac)
sy cb c6 thé 1a vi pham, va hanh dong ma
nhan vién hodc nha tw van dé xuét nén thyc
hién.

Tét ca cac khiéu nai theo Chinh sach nay sé
duoc diéu tra va tat ca thong tin duoc tiét 16
trong tién trinh diéu tra sé& dwoc gilr bi mat,
ngoai trir trwong hop can thiét dé tién hanh
diéu tra va thwc hién moi hanh déng khac
phuc va theo ding luat hién hanh.

TAt ca cac bao cao dwoc glri cho cac giam
sat vién va cac vién chirc cap cao vé cac van
dé dwoc dé cap cu thé trong chinh sach nay
sé dwoc bao cao cho Uy ban Kiém toan cla
Hoi ddng Quan tri.

Bat ky ca nhan nao cé thién chi bao céo
nhirng sw c6 nhw dwoc moé ta & trén sé duoc
bao vé khéi cac de doa tra thu, quay rbi, dudi
viéc hodc cac hinh thirc phan biét dbi xw
khac bao gém, nhung khong gidi han, vé mét
bdi thwerng hodc cac diéu khodn va diéu kién
tuyén dung lién quan truc tiép dén tiét 16 cac
bao cao d6. Néu bat ky nhan vién nao hodc
ngwoi nao khac tin réng ho da bij tra thu mot
cach bat cong hodc bat hop phap déi véi bao
céo clia nhan vién hoac ngudi dé theo chinh
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are uncomfortable filing the complaint with their
supervisor. If such a person is uncomfortable
filing the complaint with a supervisor or any
senior officer, they may file their complaint with
the Chair of the Audit Committee. The Company
reserves the right to discipline any individual
who makes an accusation without a reasonable,
good faith belief in the truth and accuracy of the
information or who knowingly provides false
information or makes false accusations, and
such discipline may result in termination in the
case of a director, officer or employee or
termination of the consulting contract in the case
of a consultant and, if warranted, legal
proceedings.

All  directors, officers, employees and
consultants have a duty to co-operate in an
investigation. Should an employee or consultant
fail to co-operate or provide false information in
an investigation, the Company will take effective
remedial action commensurate with the severity
of the offence. This action may include
disciplinary measures up to and including
termination in the case of a director, officer or
employee or termination of the consulting
contract in the case of a consultant and, if
warranted, legal proceedings.
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sach nay, ho cé thé g don khiéu nai v6i nguo
giam sat clia ho hodc véi vién chirc clp cao cla
Cong ty trong trwong hop ho khong thay yén
tam dé nop khiéu nai Ién véi cap trén cda ho.
Néu ngudi d6 khong thay thodi mai khi ndp don
khiéu nai v&i gidm sat vién hodc bat c vién
chrc cip cao nao, ho co thé giri khiéu nai l&n
Chu tich Uy ban Kiém toan. Cong ty cé quyén ky
luat bat ct nguwoi nao dwa ra I&i bubdc td6i ma
khoéng c6é s tin twdng hop ly vao sw that va tinh
chinh x&c cla théng tin, hodc nguwdi cb y cung
cép théng tin sai léch hodc dwa ra cdo budc sai
sw that, va ky luat dé cé thé dan dén viéc cham
dit viéc lam trong trwong hop mét giam déc,
vién chirc hodc nhan vién hodc chdm dut hop
ddng tw van trong trwdng hop mot nha tw van
va, néu dén murc, cac bién phap phap ly.

TAt ca cac giam dbc, vién chirc, nhan vién va
chuyén gia tw van c6 bdn phan hop tac trong
mot cudc diéu tra. Néu mot nhan vién hodc nha
tw van khong hop tac, hodc cung cép thong tin
sai léch trong mét cudc diéu tra, Cong ty sé thuc
hién cac bién phap khéc phuc twong xing voi
murc d6 nghiém trong cda hanh vi vi pham. Hanh
dong nay cé thé bao gébm cac bién phap ky luat
lén dén va bao gbém ca viéc chdm dut viéc lam
trong trwéng hop la giam dbc, vién chtrc hoac
nhan vién hodc chadm dut hop dong tw van trong
trwdng hop 1a nha tw van va, néu dén muirc, cac
bién phap phap ly.
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